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Please read and review the filing instructions carefully before completing the Form ETA- 9035 or 9035E. A copy of the instructions can be found at KWW SV
ZZZ GRO JRY DJHQFLHV HW D ddRdiddricé @itlORedeRilRegulations at 20 CFR 655.730(b), in  complete or obviously inaccurate Labor

Condition Ap plications (LCAs) will not be certified by the Department of Labor (DOL). For all submissions, both electronic (Form ETA- 9035E) or paper
(Form ETA- Form 9035 where the employer has notified DOL that it will submit this form non-e lectronically due to a disability or received permission from

DOL to file non-e lectronically due to lack of Internet access) , ALL required fields/items containing an asterisk (*
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G. Employer Labor Condition Statements

Important Note : In order for your application to be processed, you MUST read Section G of the Form ETA-9035CP - General
Instructions for the 9035 & 9035E
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K. LCA Preparer

Important Note : Complete this section if the preparer of this LCA is a person other than the one identified in either Section D (employer
point of contact) or E (attorney

FormETA- 9035/9035E FOR DEPARTMENT OF LABOR USE ONLY

Case Nimbe: Case Status Period of Employment to




	OFLC Form 9035 No Signature Template
	A.  Employment-Based Nonimmigrant Visa Information
	B.  Temporary Need Information
	C.  Employer Information
	D.  Employer Point of Contact Information
	Important Note: The information contained in this Section must be that of an employee of the employer who is authorized to act on behalf of the employer in labor certification matters.  The information in this Section must be different from the agent ...
	E.  Attorney or Agent Information (If applicable)
	F.  Employment and Wage Information
	a. Place of Employment Information 1
	a. Subsection 1
	If you marked “Yes” to questions H.a.1 (H-1B dependent) and/or H.a.2 (H-1B willful violator) and “No” to question H.a.3 (exempt H-1B nonimmigrant workers), you MUST read Section H – Subsection 2 of the Form ETA 9035CP – General Instructions for the 9...
	b. Subsection 2
	A. Displacement: An H-1B dependent or willful violator employer is prohibited from displacing a U.S. worker in its own workforce within the period beginning 90 days before and ending 90 days after the date of filing of the visa petition.  20 CFR 655.7...
	B. Secondary Displacement: An H-1B dependent or willful violator employer is prohibited from placing an H-1B nonimmigrant worker(s) with another/secondary employer where there are indicia of an employment relationship between the nonimmigrant worker(s...
	C. Recruitment and Hiring: Prior to filing this LCA or any petition or request for extension of status for nonimmigrant worker(s) supported by this LCA, the H-1B dependent or willful violator employer must take good faith steps to recruit U.S. workers...
	I. Public Disclosure Information (  Important Note:  You must select one or both of the options listed in this Section.
	J. Notice of Obligations
	A. Upon receipt of the certified LCA, the employer must take the following actions:
	o Print and sign a hard copy of the LCA if filing electronically (20 CFR 655.730(c)(3));
	o Maintain the original signed and certified LCA in the employer’s files (20 CFR 655.705(c)(2); 20 CFR 655.730(c)(3); and         20 CFR 655.760); and
	o Make a copy of the LCA, as well as necessary supporting documentation required by the Department of Labor regulations, available for public examination in a public access file at the employer’s principal place of business in the U.S. or at the place...
	I declare under penalty of perjury that I have read and reviewed this application and that to the best of my knowledge, the information contained therein is true and accurate.  I understand that to knowingly furnish materially false information in the...

	_Document

